
In Romania 4 groups of 
15 students at different 
schools are working 
with MASS. 
In Scotland 3 groups of 
at least 15 students are 
participating in the pi-
loting. 
Video’s from several 
groups were presented 
at the practitioners 
meeting in Apeldoorn.  
It showed the enthusi-
asm of the teachers and 
students  for the training 
of social skills. It also 
showed that in each 
country teachers enrich 
the pre-fab MASS-
lessons with their own 
materials. This adaption  
is part of the success of 
the pilots.  

At the MASS-meeting 
in January it became 
clear that the piloting of 
the MASS-materials in 
the participating coun-
tries is running at full 
speed.  In Bolnäss 
(Sweden) already 35 
youngsters have done 
the complete program.  
6 are still busy and half-

way. In Apeldoorn (the 
Netherlands) 40 ROC-
students are taking part 
in the training. 21 Greek 
students in Thessaloniki 
are using MASS and a 
control group is com-
plaining that they have 
to wait till the end of the 
project period before 
they can start.  
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One of the activities in 
the MASS project is the 
employer consultation. 
In this work package we 
will compare work 
placements in The Neth-
erlands, Sweden and 
Scotland. How do they 
differ and what can we 
learn from differences 
and similarities.  

Another part of this 
work package is a re-
search amongst employ-
ers on how they feel 
about the soft skills of 
new employees. What 
do they think are the 
most important soft 
skills? What soft skills 
do they miss when they 
hire new employees?   

A questionnaire will be 
set out under 150 em-
ployers in the Nether-
lands, Sweden and Scot-
land. The research is co-
ordinated by Bureau 
Zuidema and the digital 
questionnaire is facili-
tated by Navigator. 
The report will be ready 
in May 2011. 
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There were partly two paral-
lel programs at the meeting 
in the Netherlands. The prac-
titioners had their own ses-
sions in which they took a 
look at the first learning bite 
and exchanged experiences. 
The Scottish partner showed 
options to enrich the paper 
based material with other 
material such as (short) mov-
ies and e-learning assign-
ments. MASS is all about 
measuring and assessing the 
progress of students so we 
also worked with the digital 
report on the progress of 
individual students. The 
measuring part is a challenge 
in the pilot because not every 

country has the same method 
to qualify the progress of the 
students. For example the 
Dutch have a qualification 
portfolio that is about meas-
uring and assessing progress 
in general. The Dutch stu-
dents have to prove with 
their portfolio that they are 
worth of a diploma. The 
practitioners found it really 
good to hear about experi-
ences from other practitio-
ners. At the end of the first 
day we joined the project 
members to evaluate the day 
and give them a short up-
date about what we did. Af-
ter this we got a tour through 
the college. 

On the second day we took a 
look at video’s that the prac-
titioners made. It was very 
nice to get the picture of the 
different target groups by 
watching the videos.  
We also looked at videos 
about different kinds of 
methods to work on certain 
softskills, for example out-
door activities to improve 
teamwork and helping oth-
ers. The practitioners were 
very much inspired by this 
two days.   

 

 

 
ec.europa.eu/education/lifelong-
learning-policy/doc44_en.htm  

www.nlqf.nl (The Netherlands) 

www.scqf.org.uk (Scotland) 

www.eqfinfo.se (Sweden) 
www.europass-ro.ro/index.php?
page=eqf (Romania+
www.ekepis.gr/main/ (Greece) 
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ranging from basic (Level 1) 
to advanced (Level 8). This 
will enable a much easier 
comparison between national 
qualifications and should also 
mean that people do not have 
to repeat their learning if they 
move to another country. The 
EQF applies to all types of 
education, training and quali-
fications, from school educa-
tion to academic, professional 
and vocational. Formal and 
non-formal! 
The aim of EQF in MASS is 
to promote transparency, rec-
ognition and mapping of soft 
skills against the European 
Qualifications Framework 
(EQF) and raise awareness �
of what EQF is amongst part-
ner organisations. �
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EQF stands for European 
Qualification Framework. 
The aim for EQF is to relate 
different countries' national 
qualifications systems to a 
common European reference 
framework. Individuals and 
employers will be able to use 
the EQF to understand better 
and to compare the qualifica-
tions levels of different 
countries and different edu-
cation and training systems. 
The core of the EQF con-
cerns eight reference levels 
describing what a learner 
knows, understands and is 
able to do – 'learning out-
comes'.  
Levels of national qualifica-
tions will be placed at one of 
the central reference levels, 
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Angus College will soon 
start the mapping of the 
MASS training against their 
national system (that already 
has a link to EQF). This will 
lead to a (draft) assignment 
on a Scottish and EQF-level. 
At this moment, the other 
countries are still working on 
the link between their na-
tional qualifications and 
EQF. We hope that at the 
end of the project, the Scot-
tish qualification can be 
‘translated’ and compared 
via EQF to qualifications in 
the other MASS-countries. 


